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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name: [B.Com Part- 2 (DCC- 2023)

[Paper code/PaperNo: Paper- 3 (2C-2301)

Title of Subject: Corporate Accounting

1. Corporate Accounting aids management and investors in
planningfor the future so the aim is to explain the functioning of
the company and it’s important to the students through the

syllabus.
2. Preparing financial statements in accordance with
Objectives: A appropriatestandards.
oo 3. Interpreting the business implications of financial

_ statementinformation.

() MaxMarks: 75+25  |[Min. Marks: 25 + 10

Credit Points: 25
Detailed Syllabus
Units 1 Content of Syllabus INo. of Lectures
Shares & Debentures: Issue, forfeiture, and reissue of shares,
Unit -1 lssu‘;e of bonus share, under writing of share, redemption of 15
preference shares, Issue and redemption of debentures,
i
. Financial Statements and Final Accounts (as per company act
Unit -2 2013), Liquidation of company. 15
Unit -3 'Valuation of Goodwill and Shares 15
AccOunting for Amalgamation of companies as per accounting
) standard 14; Accounting for internal reconstruction- excluding
O Unit- 4 152intercompany holdings and reconstruction schemes 15
Consolidated Balance Sheet of holding companies with one
Unit- 5 subsidiary only. Relevant provisions of Accounting Standard 21 15
(ICAT).

Case study/Skill based activities/field work/project work as applicable (for extra credit)

1. Students will be able to understand account for various adjustments linked to
share capital and prepare the final accounts of joint stock firms after completing this
. [Learning course.

Out Comes: 2. Students will lcarn to Prepare accounts for companies that are merging and
accounting forcompanies that are undergoing internal reconstruction.

3. Explain the concepts of company liquidation and prepare the final statement of
accounts for liquidators.
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Suggested Readings:
1. Dr. S. M. Shukla Sahitya Bhavan Agra,
2. Dr Mangal Mehta and Agrawal published Indore,
3. DrKarim Khanuja Published Agra,
4. GuptaR. L., Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi.
Name and Signature of Member
Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

1B, AT— 2 (DCC- 2023)

Paper Code

WY 93— 3 (DC-2301)

Title of Subject i Eisa

Objective

TP B AR FRAT UG 0BT T 8
2, SUYth AT B .SFEN GO AGR TR BRATY

1. Frtha oaea yaue 3R Fdwe) @ dfesy @ arw1 g9 A Teg
HT 8, TIY THR Fovd UGWPd D qrgq ¥ O Bl B &

3. foxia foavor oM & aeafds auEh $) SR @) |

Max Marks — 75+25 | Min. Marks: 25+10

Credit Value 5
Detailed Syllabus
Units Content of the syllabus lelj:‘:ﬁ::s

TR— 1 | 49 afet 1 Pl sl @1 aifios, qEifer st @ e, 15
O B P SR e

T 2 fadii faewor wa sifow @R (Fa afofem 2013 @ FER), B @

- AT i3

IPS— 3 | TIfd 3 ol &1 qeuie 15
oW AE 14 B AJAR U B TR B Y or@ie,

- 4 | aiaRe qEfiafn & foy eRaiea- 152 Sexaa Sifcs™ ol 15

T 5 DA (& Heldd DUl T F AT HUAl B FAfda fager s

(erETH AFE 21(CAI) T WRIF® WEE)

Case study/Skill based activities/field work/project work etc. (for extra credit)

1. R YO0 ¥ e 9= TReE @ 31 9T 999 9T AN o 39 o™

Rl 2. BT fiog o ol U 3 A U AR e Ot el 5 sufel 8

foe Sraies e W S onaRe gAti SR 9 TR W@ 8
3. B9 YREEGA B seurRensil @) @e Y 3T uRawgs & fore @l @r
JifgR f&avor QAR F=AT|
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Suggested Readings:
1. Dr. S. M. Shukla Sahitya Bhavan Agra,
2. Dr Mangal Mehta and Agrawal published Indore,
3. Dr Karim Khanuja Published Agra,
4, Gupta R. L., Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi.
el & M U§ TRIER
Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE PROPOSED SYLLABUS

Class Name:

B.Com. Part- 2 (DCC-2023)

Paper Code/Paper No.: | Paper- 4 (DC-2302)

Title of Subject: Company Law And Secretarial Practice

Objectives:

Companies Act 2013

1. To enable the students to Understand the provisions and changes of the

rights and remedies.

2. To evaluate corporate problems, identify appropriate legal obligations, duties,

a company.

3. To help the students to understand the various provisions related to member of

Maximum 75+ 25 Minimum 25 + 10

Credit Points

5

Detailed Syllabus

Units

Content of the Syllabus

No. of
Lectures

Unit- 1

Introduction , Prometion and Incorporation of Companies:

Introduction: Definition of Company, Characteristics and Limitations, Is
Company a Citizen? Lifting of the Corporate Veil, Kinds of Company.
Social Responsibility of corporate.

Promotion: Promoter - Meaning, Legal Position, Duties, Liabilities, Rights,
Remuneration. Procedural Aspects in the formation of Companies.

Incorporation: Documents to be filed with Registrar, Certificate of
Incorporation, Registration, Preliminary Contracts: Memorandum of
Association, Articles of Association - Meaning, Purpose, Contents and
Alteration. Doctrine of Constructive Notice, Doctrine of Indoor Management
and its exceptions.

15

Unit-2

Issue of Share Capital:

Prospectus — Contents, red herring prospectus, shelf prospectus, Mis-
statement in prospectus and their consequences, Statement in lieu of
Prospectus, Deemed Prospectus.

Share Capital — Meaning and Kinds, Alteration of Capital, Reduction of
Capital, Bonus shares, Transfer and Transmission of shares .

15

Unit-3

Capital Management and Membership:

Capital management - borrowing powers, mortgages and charges, debentures,
Dematerialization and Rematerialization of Securities.

Membership in company, Member and shareholders,

Who can become a member, Cessation of membership — Rights and
liabilities of members — Register and index of members .

Unit-4

Corporate Personalifies -
Directors - Meaning, Appointment, Remuneration and duties. Managing

Director, Women Director, whole time director.
Company Secretary —Appointment, Legal position and
qualifications, Rights, Duties and liabilities, Professional misconduct.

15




Company Meetings and Company Secretary:

Company meetings - kinds, Notice, quorum, agenda, voting rights, proxy,
resolutions, minutes.

Unit-35 Role of Company Secretary in company's meetings - Drafting of notice, 15
agenda, minutes and resolutions.

Winding up of companies, Modes of winding up. Liquidator - appointment,
duties and rights, remuneration.

Case study/Skill based activities/field work/project work etc. as applicable (for extra credit)

1. Understand the provisions and changes of the Companies Act 2013.

2. Understand the use of MOA, AOA and prospectus in a company.

Learning Out 3. Evaluate corporate problems identify appropriate legal obligations, duties, rights
6 comes: and remedies.

4. Identify areas of corporate law in need of reform and be able to argue why that
reform would be beneficial.

Sugpested Readings:

1. Sing Avatar; Company Law; Eastern Book Company Lucknow,

2. Dr SM Shukla Sahitya Bhawan Agra,

3. Dr. R. C. Agrawal Sahitya Bhavan Agra

4, Kapoor Andy, Company Law Incorporating the Provisions of the Companies Amendment
Act, 2013 Chand & Sons, New Delhi

Name and Signature of Member

Chairman HOD PG Department HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

L HME. 9TT— 2 (DCC-2023)

Paper Code

g1 95 — 4 (DC-2302)

Title of Subject T afres oF afda oghy

Objective

¥ Qe g9 |

BRI IUTAT B 9TEH B H WA T |

1. faenRRiT} &1 S ABEE 2013 © YOI 0d gRagHT o7 99
2. Frmia wawmalt &1 (euies oo, SRm wrr Tl wda),
3. BO B T W w6Rd RS wmwmEl o 9aeE 0 gsE EmEn

Max Marks —

75+25 | Min. Marks: 25+10

Credit Value

5

Detailed Syllabus

Units

Content of the syllabus

No. of
lectures

TReD, SUCRT BT TG0 U6 GFRer: URed: B9 @ i,
fordtaend vd |, WMWW%%?WWWW
BYH B YGR | T B A SR | gaeT — gad® — anef,
Wﬁmﬁraﬁfmmﬁawmmﬂﬁaﬂmma}
fFaT® W8S | FAFeH — R @ 9N oM fhY 9N arel g,
HHH ST JHIOT O, USi, SRS aEy — unfg e, gne
3idifiam — a2, weew, vy Wl vd o9 aRed | T e
T fagia, FRE 9a B gic 0@ 39d 39qTe |

15

Fayeh &1 Pl ofderor - Rwg 9, T 3T gRaee, sow
wRawer, TRERY ¥ S BUH Td SHE YR | RIFTTST Fie,
TR wfeeReT | e ot — S @ veR, go &1 9RedE, goit A
BHI, Y I, I P TN TF SR |

15

Yol 999 U9 HEEAl: ol Yet— S0 ® RO o B PR, §9F wd
R, e, ylefaal o sriRidewer vd qedifadie ) so &
HEHAT — USW (9 3TN, 9N P9 1 9hal § 7 HERar Bl
SAEHHITOTET |

15
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WWWIMW frgfem, Snfre Refy
T4 Jrgam, AR, S Ud IaNerded, YiaY HeEr |

15

THRE- 5
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T — wEeE @) et Feare— frgfaa, sdae, 31 w@ aftier
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15

Case study/Skill based activities/field work/project work cte. (for extra credit)




0

T HY 2.

ST IRfEH 2013 B WEUE U9 9RadAT B SHE

Hufai § e drnfraw, aT safia g sfdaRe o S @ aaEt |

JUGl B TEAH HE A W T |
gwmﬁwﬁmwmmaﬁaﬁwﬁﬁﬁm
7 )

Suggested Readings:

1. Sing Avatar; Company Law; Eastern Book Company Lucknow,

2. Dr SM Shukla Sahitya Bhawan Agra,

3. Dr. R. C. Agrawal Sahitya Bhavan Agra

4. Kapoor Andy, Company Law Incorporating the Provisions of the Companies Amendment
Act, 2013 Chand & Sons, New Delhi
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name: B.Com. Part- 2 (DCC-2023)

raper Code/ PAPEr | paper -5 (DC - 2303)

Title of Subject: Cost Accounting

Objectives: Course ouicomes: The course aims to develop understanding among learners about

contemporary cost concept and rational approach toward cost system and cost
ascertainment. The course also aims to provide knowledge about various methods of
cost determination under specific situations and to acquire the ability to use

information determined through cost accounting for decision making purpose.

Max Marks: 75+25 | Min Marks 25+10

Credit Points 5

Detailed Syllabus

Units

Content of the Syllabus

No. of
Lectures

Unit- 1

Concept and Nature of Cost Accounting

Concept of cost and costing , Importance and features of costing , Cost classification ,
Concept of cost unit, Cost center, Establishment of an Idle cost accounting system ,
Application of IT in Cost Accounting.

Material Cost

Direct and indirect material, Valuation of material, Principal of valuation of material
as per AS-2/Ind AS-2, CAS- VI, Material control, Purchases, Objective and functions
of purchase department, Inventory control- Meaning and techniques including latest
techniques likes Just in Time (MT) , Inventory Management , Kanban, Kaizen,
Determination of Economic Order Quantity (EQOQ), Treatment of waste, scrap,
spoilage, defective and obsolesce

15

Unit-2

Employee Cost and Overheads

Meaning and classification of employee cost, Requisite of a good wage and incentive
system, Time and piece rate plans, Profit sharing, Employee productivity and cost.
Labour cost control-techniques, Employee turnover, Remuneration and Incentive
schemes (Rowan and Halsey Plan only)

Overheads — Definition and classification, Production overheads -allocation and
apportionment of cost, Meaning and Methods of cost absorption, Treatment of over -
absorption & under-absorption of overheads, Administration and selling &
distribution overheads -Methods of ascertainment, Treatment of Research &
Development cost in Cost Accounting

15

Unpit- 3

Unit Qutput Costing -Concept and Need for Unit Qutput Costing, Preparation of
Cost Sheet & Cost Statement and Tender Price,
Reconciliation of cost and financial accounts.

15

Unit- 4

Methods of Costing:

Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of Job
Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in today’s
Industry.

Process Costing -Meaning and application of process costing, Methods of
determination of cost in process costing, Normal and abnormal loss and gain, Costing
of Joint-product and by-product

15

ll




G

Unit- 5

Operating Costing /service costing- Ascertainment of services cost like Transport,
Hospital, Canteen, Hotel, Education institution, IT industry, Cinema

Activity Based Costing (ABC) -Concept, significant and silent features, stages and 15
flow of cost in ABC, basic components of ABC-resource drivers and cost drivers,
application of ABC in a manufacturing organization and service industry.

Case study/Skill based activities/field work/project work etc.as applicable (for extra credit)

1 { Determine various types of cost of production

Learning 2

Compute unit cost and total cost of production and prepare cost statement

Out 3

Compute employee cost , employee productivity and employee turnover

comes:

Determine cost under job costing, batch costing ,process costing, contract costing and
4 | service costing

5 | Apply activity -based costing for cost determination

Suggested Reading:

[. Maheshwari S.N.: Advanced Problems and Solutions in Cost Accounting ; Sultan Chand, New

Delhi

Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

Arora M.N.; Cost Accounting -Principles and Practice , Vikas ;New Delhi

M.L. Agrawal; Sahitya Bhawan Agra
Banarjee, B. Cost Accounting — Theory and Practice New Delhi

2
3.
4. JawaharLal ; Cost Accounting : McGraw Hill Education
5
6
7

Taxman’s Cost Accounting New Delhi

Name and Signature of Member

Chairman

HOD PG Department

HOD UG Department

Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

APE, HIT— 2 (DCC-2023)

Paper Code

U¥T T- 5 (DC-2303)

Title of Subject

AT A HH

Objective

UIEgshi 1 38 FHGTAE @NTd YR U9 AT YOI ger e Ao
@ wfy fRenRidl & gove e W sfeem Refm s ) sorma
Sty fafire vl & wme fuRor @ f[aft= At & T & o9 wem
Wgﬂ?ﬂﬂﬁﬁ?ﬂmﬁiﬁwﬁwﬁfmﬂ#aﬁmﬁmﬁ
BT B |

Max Marks — 75+25

Min. Marks: 25+10

Credit Value

5

Petailed Syllabus

Units

Content of the syllabus No. of

lectures

THEE- 1 | W N g WERA, W @ qeaie, AS-2/Ind AS-2, CAS-VI

NG AP @1 qEuRe AR Apfe —

AT TfeRer, AT SHIE B ASRON, AT Bg, TP A€y AT
TG YOIt B RITA, AT SREieT § G W) o sy
|t S —

T 92 UF o, Wy fgar — anef ok e AdHae aael 99

ST g9 TIEA WJIT), THY WEY, BFEE, $IEd, Raer) e a9 &6

%W(EOQ),WE%M, e, fgfa, Syl iR smwEem @
| .

15

T2 | o et A |

W / BHUR AR &R SuReg —

s arm @1 3 3R sm ara @ FifE, e ey Aued T
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T HTANIT T IRy, o eI, SHurd/ 4M Sdeedl dR drE
, 5T9 T AT — @, A e, aTRHE Td SR dieAIg

SR — oR¥mwT v8 oefferor, Seaes seRaa — arra @1 rsed
g JT¥TeT, T NN HT MY TE faEt | syRerdl = wa ar
I amEenver &1 oREn, wemEA fama vg faavor SuRerr ik
i, arra wReries A fera wd e Akl 71 ok |

15
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Ry ot &1 fadlig ol § aamEe |

15
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qRegmiaT o A

3F1 wWeris — & wWRediea ¥ ara fFuRe # &t | 3y
T ARG T ST SUBT IR — SIHR T F IR,
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aRarA YReEiF /a1 IRETiHT— T IRETqIGA oY gRass wfte
warl &1 erTa fAufer |

geE— 5 | fbar amnRa wRemies — aqumen |, fadwaid wee, fpan amanRa 15
UReggies # ST Bl HaTE U =RV, fhan aneRa eflemiaa & wa
T — T qEE QY od dgd, A §ed ud [ar st §
oo smRa wREaes &1 @i

Case study/Skill based activities/field work/project work ete. (for extra credit)

1. . Saree 9 RS ueR @ arTat o (e B & 9w g |
2. TPI3 AN, SAEH 9 [ ATTE T T B Gl 0d T QO IR
TR P B
m 3. W%mm).mﬁ(m)amwsﬂ?mﬁ(m)umﬁﬁ
Ry AT X |
4. IUGR AN, €8 AR, UiHAT o7, ST arTd 3R 941 are & 98 arg
fafRa & |8
5. @mrd el & fog ra-srnia ara ke &1 e @ w99 |
Suggested Reading:

Maheshwari S.N.: Advanced Problems and Solutions in Cost Accounting ; Sultan Chand, New Delhi
Jain 8.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

Arora M.N,; Cost Accounting -Principles and Practice , Vikas ,New Delhi

JawaharLal ; Cost Accounting : McGraw Hill Education

ML.L. Agrawal; Sahitya Bhawan Agra

Banarjee, B. Cost Accounting — Theory and Practice New Delhi

Taxman’s Cost Accounting ,New Delhi
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B. Com Part- 2 (DCC - 2023)

Paper Code/
Paper No.:

Paper- 6 (DC-2304)

Title of Subject:

Fundamentat of Entrepreneurship

Objectives:

1. It Provides exposure to the students to the entreprenéurial culture and
industrial growth so as to preparing them to set up and manage their own
small units.

2. To inculcate entrepreneurial behaviour among the students.

3. To acquire in-depth knowledge of concepts in the area of entrepreneurship.

4, To make students able to formulate and present a business Proposal/ Report.

Max Marks
75425

Minimum Marks 25 + 10

Credit Point

05

Detailed Syllabus

Unit

No. of

Content of Syllabus Lecturers

Unit- 1

Entrepreneurship:  Meaning, Definition, Origin and
Development, Concepts, Charactenistics, Importance, Theories of
Entreprencurship, Role of socic-economic environment,
Emergence of Entrepreneurial Class, Intrapreneurship, Techno-

A : , 15
preneurship, Netr-preneurship, Eco-preneurship.
Entrepreneur: Meaning, Definition, Characteristics, Importance,
Functions and Qualities,
Women Entrepreneur: Motivational Factors, Opportunities,
Problems and Challenges, Incentives for Women Entrepreneuts.

Unit- 2

Prometion of a Venture: Concepts of Business Venture, Stages
for promotion of a Venture, Extemal Environmental Analysis:
Meaning, Factors & Techniques, Evaluation of Start-up Problem, 15
Legal Requirements for Establishment of a New Unit, Raising of
Funds: Fund Requirement, Types of Fund Requirement, Sources
of Raising Funds, Venture Capital: Meaning, Sources and
Documentation Required.

Unit- 3

Entrepreneurial Behaviour: Meaning, Features, Emerpence of
Entrepreneurial Behaviours. Tendencies of Entreprencurial
Behaviours.

Innovation and Entrepreneur: Meaning, Characteristics,
Types, Barriers, Stages and Process of Innovation, Strategies of
Innovation. 15
Entrepreneur and Risk-Taking Capacity: Meaning,
Characteristics, Classification, Stages of Risk, Risk Management
Process.

Entrepreneurial Skills: Meaning & Basic Elements, Project
Development or Technical Skills, Enterprise Management Skills,
Enterprise Building Skills.

Social Responsibility of Entrepreneurship




Entrepreneurial Development Programs (EDP): Meaning,
Objectives, Their Role, Relevance and Achievements, EDP in
India, Role of Govt. in Organizing EDP, Critical Evaluation,
Suggestion. 15
Unit- 4 Initiatives of @Government of India to Promote
Entrepreneurship: Start up India, Stand up India. Make in India,
Digital India, Atal Innovation Mission, Pradhan Mantri Kaushal
Vikas Yojna, National Skill Development Mission, Pradhan
Mantri Mudra Yojna etc.

Initiatives for  Entrepreneurship  Development in
Chhattisgarh: Dimensions of Industrial Development in
Chhattisgarh, Chhattisgarh State Industrial Development
Corporation, District Trade and Industries Centre in Chhattisgarh,
Industrial Policies of Chhattisgarh (Including Current Industrial
Unit- 5 Policy 2019-24).
Project Preparation & Reporting : Meaning, Objectives of
1 Project Report, Conténts of Project Report, Different Aspects of
Project Report, Process For Preparation of Project Report,
Methods & Techniques of Reporting, Project Appraisal,
Proforma of Project Report.

15

Case study/Skill based activities/field work/project work as applicable (for extra credit)

1. To provide exposure to the students to the entrepreneurial culture and
industrial growth so as to preparing them to set up and manage their.
own small units.

2. To motivate students to make their mind set for taking up

Learning Out .
entrepreneurship ascareer.
comes 3. Know the government support available to entrepreneurship activities.
4. On successful completion of this course, the student should be well
versed in concept relating to entrepreneur, knowledge in the financial
institution, project report incentives and subsidies.
Suggested Reading :

01. Hifrich, Manimala, Peters & Shephered , Entrepreneurship, McGraw Hill

02. Desai, Vasant, Dynamics of Entreprencurial Development and Management,
Himalaya Publishing House, New Delhi

03. Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw
Hill, New Delhi

04. Khankha S.S., Entrepreneurial Development, S. Chand & Company, Delhi,

05. Gupta Dr. O.P., Entreprencurship SBPD Publishing House, Agra

06. Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur

07. Arora Renu, Sood S.K., Udhyamikaran ke Mool Siddhant, Kalyani Publishers New
Delhi
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name A PME. 9TT— 2 (DCC - 2023)

Paper Code U¥T 93— 6 (DC-2304)

Title of Subject Tefhar & Herow

Objective

1. % OEl @ Sl B S IR sienfe oo @

veftg @ o oy daw fear o 9
2. O @ a9 Suediien ® TER @ ke ve @
3. SUlEa & &% & JaURMSN B MEA 579 WIS BT |

fere femm

YT DYl & dif 9 o BIdY saiedl @ wenfig e ek

4. B B @ wEEde wwa,/ R Sar w3 @R oem e A

= dA1-1
Max Marks — 75+25 | Min. Marks: 25+10
Credit Value 5
Detailed Syllabus
Units Content of the syllabus No. of

lectures

| TPE— 1 | FH-ARIAT

FEfer & RaRuRY, amfae—ane ammese & Jfier, gerh ot
B 9T, Aafvd S, SHI-S=RRN, TR—I=—IRRE,

Afee Jerl: SR a@, sEwe, ARy od A, Afgen safta
3 g Uremed

- 2 HTTHATY, IS BT S[SHT: PN B TGSl PN B AGTDI

IEM BT Uaa: QNS IUH B ARV, U SoH D JqT &1
awY, YigY Ui fvaeen g, 9@ @ aenie, RS

S TR, BN BT e P WA, STH YUl S, WG 0 JEEE
LG G

ST~ 3 | wenh vE R ae smar i B aer, Rrsvrard, i, Shiest

I G TP, IV, Seril AIER &1 Iqnd, SeMl a3
waferai

AN (0§ Sl FaER @ e, fafean, e, T, sEwend O
gfear, @Rl @ Ay FeveEmg

P g, FIReH yEed ufeam

ST B adf & qe aw@, R RETE SUEr abard! B,

TVUPH TaY P, SIBH
ey &1 aEifve IaRede

15

TR~ 4 | Sl & Wi Y 9RG SR @ 9ee: | 39 3o, ¥E

TR (G5 Bl 3, Sqavd, JAdI, STEiDdl, STl eldT,
wRa ¥ suftar e odeH, sutya e aries o1 wifed
B § WHR B AT, SMA=Tae e 4 ged

aw e, W@ =4 sfew, Rfew e e FRIE fvm,
&1 Ao i,

15
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gftaor gfaaes @i

BallaTe # ST AP gg Teot BaiaTe A aend [aeE @
BoieTg WY B SEnfre i (@ et i 2019—24 wf2w)
o o gd gftaes: ok afitaes @1 e UY 9y,
fvgayy, RO fadew & A= oeg
aftarer wfaas fwfer afdan, afvaramr sfeaes o faftrai wa o,
TREST JediH, RIS giigesT &1 9

15

Case study/Skill based activities/field work/project work etc. (for extra credit)

GEd

1. B @ JeFdeal B Fph

3 afenfre ferg @ fore faen wem &< aife
32 3y i) gorgdl @ wiflg e Ak wdg @ B R dR fEar o

2. BEl B U B BRI B FY ¥ AU @ R0 A 51 g5 & fae afla
FET|
3. Sgfar Tt & o Iusey TReR T @ 4R 3 wEn A |

4, 39 UIGHHA & WWd WAYE 9N, BT & S ¥ Walde smuren, fAel dwie
# g, IR Raid gieareT ok gfenel I arell ave aifdw &1 =ity

Suggested Reading :

01.
02.

House, New Delhi
03.
04,
05.
06.
07.

Hifrich, Manimala, Peters & Shephered , Entrepreneurship, McGraw Hill
Desai, Vasant, Dynamics of Entrepreneurial Development and Management, Himalaya Publishing

Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhi
Khankha 8.5, Entrepreneurial Development, S. Chand & Company, Delhi,
Gupia Dr. O.P, Entrepreneurship SBPD Publishing House, Agra

Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
Arora Renu, Sood S.K., Udhyamikaran ke Mool Siddhant, Kalyani Publishers New Delh
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B.Com. Part- 2 (DCC-2023)

Paper Code/Paper No. Paper- 7 (DC -2305)

Title of Subject: Principles of Business Management

Objective:

of business management and its function,

The objective of this course is to help students to understand the concept

Max. Marks: 75 + 25 Min Marks: 25+ 10

Credit Point

5

Detailed Syllabus

Units

Content of the Syllabus

No. Of
Lectures

6 Unit- 1

Management, Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Approach, System Approach.

15

Unit- 2

Planning: Concept, Characteristics, Process, Importance and Type,
Critenia of effective planning.

Decision Making: Concept, Process, Types and Importance Management
by Objective,

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.

15

Unit- 3

Direction: Meaning Characteristics, Concept and Techniques, Principle,
Importance,

Coordination: Meaning, Nature Characteristics, Principle, Importance,
Advantage and Limitation.

Communication- Nature, Process, Importance, Types, Networks and
Barriers, Effective Communication, Feedback,

Staffing: Concept of Staffing- Recruitment and Selection; Orientation;
Training and Development; Carrier Development; Performance Appraisal
with case study

15

Unit- 4

Control: Meaning, Characteristics Importance and Process, Effective
Control System, Techniques of Control.

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg,
McGregor, Ouchi, Financial and Non-Financial Incentives, Leaderships:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert’s Four System of Leadership, Theories Importance with
case study.

15

Unit- 5

Office Management: - Meaning, Process Scope, Principle, Systems and
routine handling of office records, office equipment’s machines, office
environment office Manual, Work Simplification and Work
measurement, Office service.

Theory of Vedic Management and Leadership.

15

Case study/Skill based activities/field work/project work etc. as applicable (for extra credit)




‘%t 1. To understand the concept of business management along with the basic laws
P and norms of business Management.

A 2. To understand the terminologies associated with the field of business
management and control along with their relevance,

Learning 3. To identity the appropriate method and technique of Business Management for

out comes solving different problems.

4. To apply basic business Management principles to solve business and industry
related problems.

5. To understand the concept of Planning, Organizing, Direction, Motivation and
Control etc.

Suggested Readings :

1. Principle of Business Management :- Dr. 8.C. Saxena Sahitya Bhawan Publications.
Principle Of Business Management ;- Prof, R.C, Agrawal, SBPD Publishing House, Agra.
Principle of Business Management :- Sanjay Gupta, SBPD Publications .

Essentials Of Management :- weihrich and Koontz - Tata McGraw Hill, New Delhi.
Business Management :- Yadav, Pankaj, Neel Kamal Prakashan, Delhi.

Management Concepts and Principles - Sudhir Shukla.

Business Organization and Management Jagdish Prakash, Kitab Mahal Publishers.
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS
Class Name FPH. - 2 (DCC-2023)
Paper Code U 9F9— 7 (DC-2305)
Title of Subject U Wey & F9gia
Obiecti 39 UISHHA BT Sy et &) ey yay & a|uRen qo 369 S
jective @ Ay ¥ GEE R
Max Marks - 75+25 | Min. Marks: 25+10
Credit Value 5
Detailed Syllabus
Units Content of the syllabus No. of
lectures
trF\'im srernRon, fadway, wegfa, wika qem w@exE, waw @ qffer
SHE— 1 (ﬁmarﬂma%zﬁmmeﬁrzﬂmﬁﬂmmﬁammﬁm 5

YT U9 T Sl semed], s gftewmron, gonel gt

o — SERN, [ASSaY, Uihdl, T8, NHR WM e
P AN
frofgs
IHE— 2 | TRV, WHEEAT, WER U@ HEW, SEavdl 5N HeY 15
TWIST —
FRITHT T ADwiexr frieor, GTeq IRa— ey

I Nmmﬁ?ﬁﬂﬁmwm
RNV — Wi, A, Wew, THR, Hedd ol g, Tl

ws, gy

L S
Fil B FquRe- ol 3R T, g=EeRe, wier aor e,
PRI (Fhfde) faem, 39 <5 © 9rr yee qoie |

15

izt —

GERIEH

SHE- 4 | FAEROE— | 15
TR, TR, A, [AaRIRY — 3%, o, FeiR, e,
Hifere e seifEe dicase pRoT |

aref, arermeon, i a7 e Hell, wer, oI, SR, e @ AR
Aga AU, Y S gR [AERERT F "Ed

IMEIAG H&g —

3121 T, é—ar frgia, mﬁmmﬂaﬁé@aﬁm

15




Case study/Skill based activities/field work/project work etc. (for extra credit)
1. WA HEY B ARG AT, 9SS 9T IqERIT S WHR UM ¥ weE B |
2. IETY Pl IR A AN ol ARG TR BT IS T S (A R
X P A w9 3 |
USTEH | 3. A9 Rey @ O gl @ e @ forn ff Rt wur aeiwl @)
YT B 9EATA HRAT |
uRafEi | 4. saawma T SET ¥ |4t w0 B 5 o ® o @ wey @ gt
BT TAT F A TEE B
5. A, |Tes, e, AfpR aur s anfe @ saemen @ wEee § 9snT
T |
Suggested Reading :

Mo R W N

AT WY B g - Sradl g, gied 99 g |
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Eard 46y @ RIgTa : |9 I, SBPD Tl

WE WY FAYIHGT — Pl — crel Aad f7d, T et
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CENTRAL BOARD OF STUDIES-COMMERCE-FROPOSED SYLLABUS

Class Name: B.Com. Part- 2 (DCC 2023)

Paper Code/Paper No.: | Paper- 8 (DC-2306)

Title of Subject: Business Statistics

Objectives:

the students.

Course outcomes: The purpose of this is to inculcate and analytical ability among

Max. Marks: 75 + 25 Min. Passing Marks: 25 + 10

Credit Point: 5

Detailed Syllabus

Content of the Syllabus

No. of
Lectures

Introduction to Statistics: Meaning,

Scope, Importance and Limitation,

Statistical Investigation: Planning and Organization, Statistical Units, Methods
of Investigation, Census and Sampling

Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series, Tabulation
of Data, Diagrammatical and

Graphical Presentation of Data

15

Unit- 2

Measures of Central tendency: Mean, Median, Mode, Geometric and Harmonic
Mean; Dispersion: Range,

Quartile, Percentile, Quartile Deviation, Standard Deviation and its Co-
efficient, Co-efficient of Variations and Variance, Test of Skewness and
Dispersion, Its Importance,

Co-efficient of Skewness.

Partition values.

15

Unit- 3

Correlation; Meaning, Application, Types and Degree of Correlation, Methods-
Scatter Diagram, Karl Pearson’s Cocfficient of Correlation, Spearman’s Rank
Coefficient of Correlation.

Regression Analysis: Meaning and Definition, Uses and Utility of Regression
Analysis, Constructions of Regression Lines, Regression Coefficient,
Determination of Coefficient of Correlation by Regression Coefficients,
Properties of Regression Coefficient, Companson of Correlation and
Regression Analysis.

15

Unit- 4

Index Number: Meaning, Types and Uses, Method of Constructing Price Index
Number, Fixed: Based Method,

Chain-Base Mcthod, Base conversion, Base Shifting Deflating and Splicing.
Consumer Price Index Number, Fisher's

Ideal Index Number, Reversibility Test Time and Factor;

Analysis of Time Series: Meaning, Importance and Components of a Time
Series. Decomposition of Time Series: Measurement of Square Trend.

15

Unit- 5

Forecasting and Methods: Fore casting concept, Types and Importance,
General approach to Forecasting; Methods of Forecasting; demand: Industry
VS Company sales Forecast; Factors affecting company sales.

Theory of Probability: as a Concept, the three approaches to Defining
Probability; Addition and Multiplication laws of Probability; Conditional
Probability, Bayes’ Theorem; Expectation and Variance of a random variable.

15




J

)”I

® Case study/Skill based activities/ficld work/project work as applicable (for extra credit)

1. Apply a basic knowledge of statistics to business disciplines.
2. Develop the ability to analyze and interpret data to provide meaningful
information to assist in management decision making activities.
. Apply appropriate graphical and numerical descriptive statistics for different
types of data.
4. Apply Probability rules and concepts relating to discrete and continuous random
variables to answer questions within a business context.

Learning out 3
come

Suggested Readings:

I. Heinz, Kohler: Statistics for Business & Economics, Harper Collins;

2. Gupta, 8.C. Fundamental of Statistics, Himalaya Publication.

3. Sharma J.K., Business Statistics, Person Education.

4. Gupta §.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Chand & Sons,
New Delhi.

8 Name and Signature of Member

Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name §.®M, AT 2 (DCC 2023)

Paper Code U 43— 8 {DC-2306)

Title of Subject raaitds qiRkersy

Objective THDT I BT A favervoners e fawie e 3
Max Marks - 75+25 | Min. Marks: 25+10

Credit Value 3

Detailed Syllabus

Units Content of the syllabus

No. of
lectures

o) sy, o S shem,
JTHE: oA, WiRaay gergdl, SR o
_— fafey, wror ik wfdest

V| wEm B Woer — WG v RS G5, SHE BT e, g
: F1 affeer, amgfy feeer ok RAEl sEe, FAPT S aRURM,

WHE! B I 3R gy s

13

ﬁunqﬁraﬁw med, AIftad AR 9gAP, YOIRR Ud &xIoTh

mﬁﬂw foaR, wgefs, wows, agds fauem, e faeeH, wEw
fawe qd g Ui, farERe w@ faeRer s, smfeRr oiR fawe
D WY Ud g4 Aed, Rawar qors, fMem 9o

W-—mémmwma%wﬁwm fofear — feg
foa s fig fom, @ REwR @ weddn e, Rawia & aie
PIE- 3 | B9 GG UG

uﬂ’rmm:rﬁ?@fw et @& i, s fawewer 3 swET sk
U, ARG @l B A, TR I, TS s
BRI T8—HaY i @7 i, sl qone) o fadmand, mioms
fargeiwor ofR wesidy & gar

15

e — ol ver IR SwEn, 51 FRwe = 3 [k — ReR
IR ), gwen amR AR, 3R aRedw, fdws $t smr o
TP 4 uRad, AR & RRE, JYERET ew e, R &1 ange
eed, §9g R T SoRrAr TIEv

FA ST T faveme — o ool 37 aef, vew 1@ wuew, @ Ao
&) faged, 7ot ugiky & Ju=

A AR QG — JargA SR, SN T8 e, A o
forg wmma gies, qatTem @ faferdt, i, Seir W R Rl
i EE, F99 A Ay B wafdd 9 9 FRE,

- 5 | Wiwm & fHgia — 0@ SaRem & w9 §, wifdea B gRAieg o
arel A gftepior, midrdar & A &k uE e,

Afcdfta W@, 49 (Bayes) W, (& dI50@d o3 &1 =Rl 3R
ey

15

Case study/Skill based activities/field work/project work etc. (for extra credit)




1. Ay fawd § aifas 3

2. weEA v o @ nfalRREi 3 werer o fo Wi sTer yem wvA @ faw
e B vl AR e B 6 a5 (el )

. R yerR @ wie @ fon suge Rigvdy R wiEee aviree wilerd
], T |

4. HEEIEE ded § g 3 IER o & AU smTw o Woa aigfee W 9
Hedd guregar st ik sEemonsl $1 T F |

T 9 B AT B

Suggested Reading :

1. Heinz, Kohler: Statistics for Business & Econoemics, HarperCollins;

2. Gupta, 5.C. Fundamental of Statistics, Himalaya Publication.

3. Sharma ) K., Business Statistics, Person Education.

4. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi} Sultan Chand & Sons,

New Delhi.
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